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JOB DESCRIPTION & PERSON SPECIFICATION

	SERVICE AREA: 

	CitySafe
	[bookmark: Text23]DATE PREPARED:     September 2025

	SECTION: 

	Domestic Abuse Services  
	GRADE: 9

	JOB TITLE: 

	Domestic Abuse Team Leader
	EVALUATION RESULT: 323

	EVALUATION DATE:
	15 October 2025
	[bookmark: Text24]JE NUMBER:      NC1849


	[bookmark: Text4]ROLE & PURPOSE OF JOB:    

The post holder will work across the Authority’s domestic abuse services, DAP victim service and Strength to Change perpetrator service. 
 
The post holder will lead and manage the frontline operational delivery of the Domestic Abuse Service (DAP) and Strength to Change team of specialist staff ensuring trauma informed, strength based, victim focused high-quality services are delivered for male and female victims / survivors across all risk levels, including high risk victims of domestic abuse and for perpetrators of domestic abuse who pose a risk to their partners / ex-partners. 

They will be responsible for ensuring the overarching aim of the Strength to Change service is at the centre of all decision making and service delivery, which is to safeguard victims and their children.

They will also have responsibility and accountability for ensuring the operational delivery of high-quality support and advice services are offered and provided to the partner / ex-partners of men accessing the Strength to Change service.  

They will also have responsibility for providing supervision, case reviews, reflective practice, mentoring and identifying the development needs of all staff to ensure high quality support and advice services are offered and provided, including for the partners / ex-partners of men accessing the Strength to Change service.  

They will be responsible for overseeing policy and processes for the sharing of information between the Strength to Change male and female service provisions to ensure risk is identified and appropriate risk management strategies and complex decision making is made taking into account any adult and child safeguarding concerns. They will be responsible for escalating service level risks to the Strength to Change Operational Lead. 

They also will be responsible and accountable for providing supervision, case reviews, reflective practice and personal and professional development for practitioners working with male victims / survivors.

The post holder will oversee and lead on training and development of both specialist staff teams ensure they have the required high-level knowledge and expertise to undertake their specialist roles. They will also ensure that both the DAP and Strength to Change specialist teams work seamlessly together to achieve the common goal of safeguarding victims and their children. 
They will participate and facilitate effective partnership working and ensure commonality of approach and adherence to policies and procedures which inform and guide service delivery. Provide professional support, information and challenge to colleagues across the partnership and advocating on behalf of victims / survivors. 

On a daily basis they will process all referrals received and undertake high level decision making in line with service threshold criteria and allocate to DA Practitioners according to need and level of complexity. They will liaise with referrers for high level information to be gathered and analysed to inform decision making, service options to ensure victims and their children’s needs are met

They will co-ordinate and chair multi-agency meetings required to share information, pool resources and enhance partnership working, providing effective challenge and advocating on behalf of clients to ensure the needs of victims and their children are met. 

On a daily basis they will provide high level specialist safeguarding advice, guidance and direction to partner agency staff, including in relation to safeguarding adults and children. They will make decisions when to initiate safeguarding escalation procedures and act accordingly.

They will raise awareness of domestic abuse and evidence based good practice in relation to safeguarding and service provision in this specialist and complex area of work.

The post holder will lead on the delivery of high quality impactful domestic abuse training and development for internal staff across the council and external agency staff. 

They will project manage, oversee and facilitate group work sessions with victims / survivors or perpetrators according to their specialism, who are referred to Domestic Abuse Services from a variety of organisations, e.g. Children/ Adults Social Care, courts, health etc. and self-referrals from clients seeking support. 

They will ensure domestic abuse specialist risk assessment tools are used to inform high level and often complex decision making and ensure appropriate information sharing to safeguard victims and their children. The post holder is expected to work in line with the Respect Practice Standards, SafeLives and women’s Aid National Service Standards for Domestic Abuse. 

The post holder will be expected to develop a system thinking, strengths-based solutions focussed approach to the delivery of highly specialised services for victims / survivors of domestic abuse and perpetrators.



	PRINCIPAL ACCOUNTABILITIES:
Please note decision making must be included within the Principal Accountabilities

	1.
	To promote and safeguard the welfare of children, young people and/or vulnerable adults

	2. 
	Strategy – Contributes to continuous professional development activity, through training, workshops, coaching & mentoring, to ensure that the DAP and Strength to Change staff and wider co-located agency staff maintain and develop their knowledge and skills, in order to sustain safe, effective, ethical and lawful practice in relation to victims / survivors and their children and perpetrators. 

Contributes to the development of the domestic abuse / VAWG strategy by sharing victim’s views and practice barriers and challenges and trends to influence practice and service delivery. 
Develop effective working relationships with colleagues across the partnership to ensure that the voices and experiences of all victims / survivors are heard, and that co-production is maximised to influence developments and improvements across policy development, partnership working and service delivery. Support the development and co-ordination of lived experience advisory panels. 

Provides professional practice advice and support to partner agencies to ensure that that the service and wider partnership are fulfilling statutory obligations under the Domestic Abuse Act 2021. Identify and escalate poor practice for remedial action to be taken.

Will work independently using own initiative making key service decisions on a daily basis to ensure the service provides high quality specialist services. 


	3.
	[bookmark: Text5]Customer Focus –    To line manage, supervise and support, the Domestic Abuse Practitioners, Men’s Practitioners and Assessment & Support Practitioners to ensure they are highly efficient, effective trauma informed and take a strength-based client centred approach to service delivery. To co-ordinate and plan the day-to-day operations of specialist domestic abuse services and staff teams in order to achieve ongoing service delivery and continuous improvements within the service. Remain mindful of and ensure the application of national evidenced based best practice and minimum standards ensuring ongoing service improvements are adopted and implemented.  

Ensure access to services for adults as defined in the Domestic Abuse Act 2021, aged 16 years and above, and who may have multiple protected characteristics and understand how these intersect. 

To manage complex cases that require high levels of expert knowledge and expertise and give practice guidance to staff who are managing complex cases and facilitate effective client centred risk focuses decision making. 
  
To manage and advise staff in all areas of risk identification and assessment, safety planning and safeguarding practice. 

Ensure staff are trained and developed to the required standards to ensure safeguarding practices are adopted and delivered.

To lead and model a trauma-informed, strengths based and survivor-centred culture.

To manage operational day to day activities of the teams through ensuring access to effective high-quality supervision, case management and auditing in order to achieve ongoing service delivery and continuous improvements within the service. 

To proactively promote and ensure the services are responsive to all sections of the community, including people with complex needs, disabilities and those from ethnic minority groups, etc. 

	4. 
	Performance Management – 
Under the direction of the Domestic Abuse Practice Lead and Strength to Change Operational Lead produce and present performance monitoring reports on a monthly basis to senior managers as required. 

Ensure case records are of a high-quality standard and capture information to inform statistical, and workload returns as required by the Domestic Abuse Manager and Commissioning Lead and wider service area managers.    

Manage audits and quality assurance processes, identifying service risks and good practice and communicating this to the team.  

Monitor and evaluate services effectiveness and assess the impact of service delivery through data collection, client feedback surveys, and client and other agency feedback, and adjust strategies and service offers based on analysis and findings. Identify themes for analysis to inform any service improvements or changes. Manage chance effectively to maintain a highly motivated and committed staff team.

Maintains case records and assist the Practice Team Leader and Strength to Change Operational Lead in the inputting and maintenance of client details on the client case management system, following GDRP legislation and service retention policy. 
To manage requests for sharing information and make decisions on appropriate information sharing in line with GDPR. These requests can often be in relation to criminal and civil court proceedings and police investigations. 
To lead, facilitate, run and direct staff to deliver domestic abuse reduction services for victims and perpetrators and ensure the application of performance-based outcome measures are used to inform statistical returns


	5. 


	Leadership - Provides support, advice and encouragement to meet the principles of legislation, guidance, policies and procedures. 

Assists and directs staff to promote a culture of professional curiosity embracing research within areas of responsibility, encouraging the exploration of different cultures, concepts and ideas.

Validates assessments with quality audits of casework, including observation of practice, to ensure that staff have the skills, knowledge and competencies to practice safely and confidently.
Has an in depth enhanced understands of the professional framework for working with victims / survivors (male and female) and perpetrators and has the knowledge and skills and applies this to appraisal processes/performance reviews of the domestic abuse services staff and other wider agency staff. 

	6. 
	Statutory Obligations – Ensure policies and procedures are adhered to in line with information sharing, health and safety and safeguarding. To ensure that policies and procedures are relevant, fit for purpose and cover all aspects of service delivery. Remain current and up to date with legislative changes and the impact on practice and service provision, taking positive action and translating into practice as and when required.  


	7.
	[bookmark: Text7]General – Ability to manage the domestic abuse services efficiently and effectively and ensure systems ad processes are maintained to ensure a high standard of day-to-day operations are provided, with full regard to Health & Safety Legislation, staff support and staff risk assessment and management are adhered to.  

To provide formal and informal supervision, case management, case reviews and auditing of client case records for both the DAP and Strength to Change team. 


	8.
	To conduct domestic abuse work with complex victims / perpetrators, according to specialism, in a way that shows an understanding of domestic abuse and its effects on victims / survivors and children. Provide crisis management and case management for a highly complex defined caseload.


	9.
	Ensure council staff have confidential access to a range of domestic abuse support options that meets their needs.

Liaise closely with partner agencies to ensure the range of choices and support options available to clients have been fully explored and accessed. Providing specialist advice and guidance to professionals at all levels to ensure the most appropriate use of resources in order to safeguard victims and their children. 

Lead and make decisions on referrals to be transferred to service providers commissioned by the Authority to provide domestic abuse accommodation-based support and outreach support. Convene and chair weekly and monthly allocations meetings with commissioned providers to ensure the needs of clients referred are met and reduce duplication of work. 


	10.
	They will, oversee, facilitate and run individual and group work sessions with victims / survivors or perpetrators according to their specialism, who are referred to Domestic Abuse Services from a variety of organisations, e.g. Children/ Adults Social Care, Courts, Health etc. and self-referrals from clients seeking support. 

They will oversee referrals made and the partnership delivery of post abuse group work options according to risk and need. They will manage the allocation of staffing and other resources ensuring effective and high-quality trauma informed support is provided across the group work options. They will analyse and evaluate the group work programmes delivered identifying areas for learning and improvement. They will co-ordinate the co-facilitation of other agencies who deliver the group work programmes to maximise resources available.  


	11.
	[bookmark: _MailEndCompose]Attend and represent Domestic Abuse Services at Multi Agency Public Protection (MAPPA) meetings, Sexual Exploitation Team (SET) meetings, CYPS Case Conferences, Core Groups etc, PITSTOP meetings, other multi-agency meetings and forums to share information and make decisions on behalf of services and advocate on behalf of victims. Ensure effective operational joint working and problem solving to ensure swift and effective safeguarding interventions are provided. 
Comply with GDPR legislation, confidentiality and information sharing policy and procedures and service retention policy and all legislation connected to the work.


	12.
	To work as directed by policies and procedures to manage and deliver operational specialist services for the following;

Victims - specialist high quality advice, support and advocacy services to female and male victims of domestic abuse. 

Perpetrators – to work with men through either 1-1 or group work to provide a structured violence and abuse prevention programme for men who have been abusive towards (ex) partners / partners. 

To ensure domestic abuse specialist risk identification and assessment tools are used to inform practice and decision making and ensure policies and procedures are followed at all times in order to safeguard victims, children, and family members. 


	13.
	Recruit, select and train new staff and existing staff and deliver both up skilling and refresher training on a rolling programme. 

To lead on, present and / or attend training events and to promote opportunities for staff and service user development / training. 
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	CORPORATE JOB REQUIREMENTS (Do not delete or amend any of this section)

	1. POLITICAL RESTRICTIONS
THIS POST IS POLITICALLY RESTRICTED UNDER THE PROVISION OF THE LOCAL GOVERNMENT AND HOUSING ACT 1989 ON THE BASIS OF THE FOLLOWING CATEGORY:
THIS POST IS NOT POLITICALLY RESTRICTED


	2. DIGNITY AT WORK
To show, at all times, a personal commitment to Looked after Children and treating all service users, customers and colleagues in a fair and respectful way, which gives positive regard to people’s differences and individuality (for example, gender, gender identity, nationality or ethnic origin, disability, religion or belief, sexual orientation, age).  Assists in ensuring equal access to services and employment opportunities for everyone and promotes the Council’s Equal Opportunities in Employment Policy.

	3. HEALTH AND SAFETY
The Health and Safety at Work etc. Act 1974 and associated legislation places responsibilities for health and safety on Hull City Council, as your employer and you as an employee of the council. In addition to the Councils overall duties, the post holder has personal responsibility for their own health, safety and wellbeing and that of other employees; additional and more specific responsibilities are identified in the Council’s Corporate H&S policy.

	4. GENERAL
The above principal accountabilities are not exhaustive and may vary without changing the character of the job or level of responsibility. The postholder must be flexible to ensure the operational needs of the Council are met.  This includes the undertaking of duties of a similar nature and responsibility as and when required, throughout the various work places in the Council.



	
DIMENSIONS:  
All sections should be completed – if there aren’t any state ‘none’

	[bookmark: Text8]1.	Responsibility for Staff:	     

To provide formal and informal supervision, case management, case reviews and auditing of client case records for DAP And Strength to Change specialist staff teams.  

To undertake Personal Growth Performance Reviews in line with Council policy. 

The post holder will be responsible for leading on the operational delivery of high-quality services provided through highly skilled and knowledgeable staff.
Contributes to continuous professional development activity, through training, workshops, coaching & mentoring, to ensure that the Domestic Abuse Services Staff develop their knowledge and skills, in order to sustain safe, effective, ethical and lawful practice in relation to victims / survivors and their children and perpetrators.

[bookmark: Text9]2.	Responsibility for Customers/Clients:	     

The postholder will be responsible for ensuring a co-ordinated approach to service delivery, which is responsive to the needs of victims / survivors, thus ensuring fair and equitable services are delivered. 

To represent and communicate opportunities for the development and improvement of the services.

Monitor and evaluate services effectiveness and assess the impact of service delivery through data collection, client surveys, and clients and agency feedback, and adjust strategies and service offers based on analysis and findings.

To proactively promote and ensure the service is responsive to all clients accessing the service from all sections of the community, including individuals with complex needs, disabilities, LGBTQ+ and those from BAME groups, etc. 

[bookmark: Text10]3.	Responsibility for Budgets:	
     
Responsible for the appropriate spend in line with the service budget including the handling of petty cash. 

[bookmark: Text11]4.	Responsibility for Physical Resources:		     

The post holder is responsible for computer equipment used to input and retrieve data, and for mobile phone, camera and other technical equipment.


	WORKING RELATIONSHIPS:
All sections should be completed – if there aren’t any state ‘none’

	1.	Within Service Area/Section:
[bookmark: Text12]        
Develop and maintain high quality collaborative working relationships within team members. 

Influence and promote safeguarding arrangements within the team to safeguard victims, children and their families.

Share good practice, information and service improvements within team members to ensure delivery of targets and maximisation of income through external programmes.


2.	With Any Other Council Areas
[bookmark: Text13]        
Early Intervention Services, Adult & Children Safeguarding services, Youth Justice Service, ASB team. Influence and negotiate with partners to safeguard victims, children and their families. Share good practice, information and service improvements within partners and the wider council to ensure delivery of targets and maximisation of income through external programmes. Victims and perpetrators of domestic abuse working in other service areas in the council.

Maintains high quality working relationships with colleagues across other directorates where an element of community/social support is pertinent in relation to victim need.
Where necessary and on a daily basis in order to co-ordinate activity:
· Performance team
· Business Support Functions
· Safeguarding Adults and Children’s teams

3.     With External Bodies to the Council
[bookmark: Text14]         
Members of the public, victims, perpetrators and also relatives, friends. Members of residents group’s, Police, across the health family, Women’s Centres, Humberside Fire and Rescue; Solicitors, CAFCASS, CPS, Probation, Courts, and any other voluntary or statutory group when acting on behalf of the victim or perpetrator or promoting the services. 
On a daily basis:
· Close working relationship with commissioned domestic abuse providers
· Humberside Police to ensure joint working and sharing information about victims   and their children 
· Third and Independent Sector Groups
· Safeguarding Adults and Children’s teams





	ORGANISATION CHART: Please Provide Job Titles and Grades  


	
	
	
	Immediate Line Manager
Strategic Domestic Abuse Manager and Commissioning Lead
Grade 12

	
	
	

	Other jobs (peers) that report to immediate line manager
Domestic Abuse Practice Lead Grade 10
Strength to Change Operational Lead Grade 10
	
	This Position


Domestic Abuse Team Leader Grade 9

	
	
	

	
	
	Direct Reports
Domestic Abuse Practitioners Grade 7
Domestic Abuse Assessment & Support Practitioner Grade 5






	
	Supporting Information 
(if applicable)

	PHYSICAL DEMANDS:
Physical Effort and/or Strain – (tiredness, aches and pains over and above that normally incurred in a day to day office environment).
	 Has use of a laptop that can be transported to other locations for mobile working.  

	WORKING CONDITIONS:
Working Conditions – (exposure to objectionable, uncomfortable or noxious conditions over and above that normally incurred in a day to day office environment). 
	May come into contact with highly distressed clients, some of whom maybe under the influence of alcohol or other substances.


	EMOTIONAL DEMANDS:
Exposure to objectionable situations over and above that normally incurred in a day to day office environment.
	Working with high-risk victims of domestic abuse at risk of significant harm or homicide. 
Working with those who harm. 

High risk of vicarious trauma




	
PERSON SPECIFICATION
	Cross  relevant column
	List code/s*

	The information listed as essential (the column that is shaded) is used as part of the job evaluation process.  The requirements identified as desirable are used for recruitment purposes only.
*Codes: AF = Application Form, I = Interview, CQ = Certificate of Qualification, R = References (should only be used for posts requiring DBS’s), T = Test/Assessment, P = Presentation
	Essential
	Desirable
	How identified 

	1. 
	Qualifications:

	
	Level qualification 4 in a relevant subject, e.g. social care, nursing, criminal justice 
	x
	
	AF, I, CQ

	
	Certificate in Counselling (Intermediate)
	
	x
	AF, I, CQ

	
	IDVA qualification 
	
	x
	AF, I, CQ

	
	RESPECT trained 
	
	x
	AF, I, CQ

	
	Evidence of continuing professional development and/or membership of a professional body.
	x
	
	 AF, I, CQ

	2. 
	Relevant Experience:

	
	Experience of delivering and planning services at an operational level. 
	x
	
	AF, IP

	
	Experience of undertaking change management, planning and implementing new ways of working
	x
	
	AF, IP

	
	Experience of successfully managing activity and performance targets and identifying and implementing service improvements and changes. 
	x
	
	AF, I

	
	Ability to build and maintain effective teams, ensuring the health, safety and wellbeing of all staff within the team.  
	x
	
	AF, I

	
	Previous experience of supervising and managing staff within a multi-agency specialist setting and to setting training and development objectives to ensure a highly skilled and experienced workforce is maintained.
	x
	
	AF, I

	
	Previous experience and high-level specialist demonstrable knowledge of working with victims / perpetrators of domestic abuse and dealing with sensitive and emotive issues, using a range of media which may include telephone, face-to-face, video links.
	x
	
	AF, I, P

	
	Ability to work in a constrained and highly pressured environment and be able to support a staff team.
	x
	
	AF, I

	
	Experience of and the ability to deal with conflict, aggression and emotional situations in a professional manner and to resolve the situation satisfactorily.     
	x
	
	AF, I

	
	Experience of using specialist domestic abuse risk assessments and developing risk management plans in line with current domestic abuse research and best practice guidance when working with victims and perpetrators.
	x
	
	AF, I

	
	Ability to assess and establish need in a client centred way following policy guidance and practice direction.
	x
	
	AF, I

	
	Significant experience of developing and maintaining positive and collaborative relationships with partner organisations to drive improvements for victims / survivors and their children.
	x
	
	AF, I, P

	3. 
	Skills (including thinking challenge/mental demands):

	
	Motivation to work with children and young people and/or vulnerable adults.
	x
	
	 AF, I

	
	Ability to form and maintain appropriate relationships and personal boundaries with children and young people and/or vulnerable adults. 
	x
	
	 AF, I

	
	[bookmark: Text17]Excellent questioning and interviewing skills to establish relevant information and issues for analysis, identification of risk and trends and to inform often complex decision making, including the safeguarding of victims and their children.  
	x
	
	 AF, I

	
	Counselling skills and how they are used to work with victims impacted by domestic abuse.
	
	x
	AF, I

	
	High level ability to work in an enabling way and to assess need in a trauma informed, therapeutic client centred and non-judgemental way to enable the growth of motivation, behaviour change & independence.
	x
	
	AF, I

	
	High level ability to deal with crisis, conflict, aggression and highly emotional and distressing situations in a professional manner and to resolve the situation satisfactorily.
	x
	
	AF, I

	
	Proven ability to maintain confidentiality in exchanging information with partner agencies and other external agencies.
Make decision around when to share highly confidential information with other agency staff and direct team members.  
	x
	
	AF, I

	
	Proven ability to assess situations which are complex and not straightforward and identify level of need, risk and safeguarding required to direct and guide staff and other professionals. 
	x
	
	AF, I, P

	
	Have advanced negotiation, conflict resolution and advocacy skills, coupled with a high level of emotional intelligence. 
	x
	
	AF, I

	
	Ability to collate and process data for analysis and solve problems with an appreciation of possible longer-term implications.
	x
	
	AF,I

	
	Ability to organise own workload, plan, priorities and meet deadlines in line with service priorities and performance targets.
	x
	
	AF,I

	4. 
	Knowledge:

	
	A knowledge and commitment to safeguarding and promoting the welfare of children, young people and/or vulnerable adults 
	X
	
	AF, I

	
	High level researched understanding of the impact domestic violence and abuse has on victims and their children.
	x
	
	AF, I

	
	Comprehensive understanding of the use / misuse of power and control (Duluth model) dynamics of domestic abuse and the relationship between perpetrators and victims. 
	x
	
	AF, I

	
	Understands perpetrators views, value base, ideology and function and how this should be challenged in an appropriate and sensitive way.
	x
	
	AF, I

	
	High level understanding of the complexities and challenges of working with victims/ perpetrators of domestic abuse and ability to use and apply established specialist risk assessment tools appropriately and advise on risk management plans.
	x
	
	AF, I, P

	
	High level knowledge, understanding and interpretation of domestic abuse legislation in relation to Domestic Abuse Act 2021, Safeguarding Children and Adults, and implications on local service delivery, legislation relevant to Housing and Homelessness / Civil and Legal remedies and Welfare Rights in order to inform practice and service delivery.
	x
	
	AF, I, P

	
	Have a high-level researched understanding of best practice and innovative ways of working with victims or perpetrators. 
	x
	
	AF, I, P

	
	High level knowledge of safeguarding, confidentiality, sharing of information in line with GDPR / Freedom of Information and Crime and Disorder Act to inform decision making and service delivery.
	x
	
	AF, I

	
	Understand and be committed to equal opportunities and diversity issues inline with policy and practice.
	x
	
	AF, I

	
	Knowledge of maintaining and monitoring internal management and recording systems and how these relate to and directs service goals, objectives and targets.
	x
	
	AF, I

	
5. 
	Interpersonal/Communication Skills:
Verbal Skills

	
	Ability to establish professional, effective working relationships with a range of partners/colleagues and children & young people and/or vulnerable adults.
	x
	
	AF, I

	
	Ability to communicate clearly in a sensitive and non-judgemental way with clients and staff.
	X
	
	AF, I

	
	Ability to interpret and present often complex information to clients in an understandable way. 
	X
	
	AF, I, P

	
	Excellent motivation, negotiation, mediation and problem-solving skills. 
	X
	
	AF, I

	
	Ability to interpret relevant legislation to govern practice and advise other professionals. 
	X
	
	AF, I

	
	Participate in delivering training to a range of professionals / agencies.
	X
	
	AF, I

	
	Ability to effectively manage expectations and demand for services
	x
	
	I

	
	Written Skills

	
	[bookmark: Text20]Ability to produce high level clear, concise and accurate correspondence in an appropriate format.
	x
	
	AF, I

	
	Produce clear service reports for a broad range of target audiences, including, but not exclusive to, case conferences, family and criminal court proceedings and Domestic Abuse Related Death Reviews and adult and child serious case reviews. Ensure learning from such reviews are successfully implemented and practice improvements made. 
	x
	
	AF, I, P

	
	Contribute to the recording and reporting of statistical information about performance and service delivery. 
	x
	
	AF, I

	6.
	Other:
	
	
	     

	
	Knowledge and understanding of diversity and equality of need.
Ability to lead groups and motivate in a community development environment.
	x
	
	AF, I

	
	Flexibility and commitment to service delivery within specialist Domestic Abuse services. 
	x
	
	AF, I

	
	Highly self-motivated and can demonstrate initiative.
	x
	
	AF, I

	
	High level of resilience, self-awareness, and ability to support others.
	x
	
	AF, I




	

	The requirements listed below are not considered during the job evaluation process, but are essential requirements for the role that will be assessed during the recruitment process.

	7. 
	Values and Competencies:

	
	The values and competencies listed below are all essential requirements for working at Hull City Council in any post; however, those that have been marked as essential have been identified as key for this role and will be measured as part of the selection process.  They are not required to be addressed in your application form.

	
	Values:

	
	People First
	[bookmark: Check3]|X|
	N/A
	I

	
	Respect
	|X|
	N/A
	I

	
	Learning
	|X|
	N/A
	I

	
	Ambition
	|X|
	N/A
	I

	
	Partnership
	|X|
	N/A
	I

	
	A copy of the Council’s Values and Behaviours can be accessed via the Council’s website – www.hullcc.gov.uk/jobs

	
	Competencies:

	
	Leading forward
	|X|
	N/A
	I

	
	Improving services
	|X|
	N/A
	I

	
	Analysis and decision making
	|X|
	N/A
	I

	
	Making things happen
	|X|
	N/A
	I

	
	Communicating with impact 
	|X|
	N/A
	I

	
	Collaboration 
	|X|
	N/A
	I

	
	Developing self and others
	|X|
	N/A
	I

	
	A copy of the Competency Framework can be accessed via the Council’s website – www.hullcc.gov.uk/jobs

	8. 
	Additional Requirements:

	
	Cross as an essential requirement if the candidate requires a Baseline Personnel Security Check (BPSS).
	|_|
	N/A
	

	
	Due to close working with the Police and being based in secure buildings, the postholder will be required to undergo and pass Non Police Personnel Vetting (NPPV) at a level prescribed by the police.  Currently this is level 2, but may be subject to change.  Higher level vetting is intrusive and will require the submission of highly personal details relating to the employee and their families. Employees must renew this at prescribed time periods and must submit all requested information.
	|X|
	N/A
	

	
9. 
	Disclosure of Criminal Record:

	
	The successful candidate’s appointment will be subject to the Council obtaining a satisfactory - Please select: 

ENHANCED & CHILDRENS BARRING LIST CHECK
ENHANCED & ADULTS BARRING LIST CHECK

Disclosure from the Disclosure & Barring Service (if crossed as an essential requirement). 

	|X|
	N/A
	DBS Disclosure

	
	If the postholder requires a Standard or Enhanced DBS disclosure, the candidate is required to declare full details of everything on their criminal record unless the conviction/s and/or cautions are considered “protected” in line with filtering rules for DBS checks.
	|X|
	N/A
	AF(after short listing)

	
	If the postholder does not require a DBS disclosure, or requires a Basic Disclosure check only, the candidate is required to declare unspent convictions only.
	[bookmark: Check5]|_|
	N/A
	AF(after short listing)
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