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JOB PROFILE  AND PERSON REQUIREMENTS 

	JOB TITLE: SEND Standards and Inclusion Lead

	GRADE: 
10
	Evaluation Date: 
8 September 2026
	Evaluation Result: 
393
	NC5105




ROLE AND PURPOSE
To lead the development, implementation and continuous improvement of SEND standards and inclusive practice across educational settings, ensuring that children and young people with SEND receive timely, effective support through high-quality ordinarily available provision and the graduated response. 
Working collaboratively with schools, academies, early years providers, post-16 settings and wider partners, the post holder will champion inclusion and support the implementation of local and national SEND reforms. 
The post holder will provide leadership, challenge and support to educational settings to ensure that statutory duties under the Children and Families Act 2014, SEND Code of Practice and Equality Act 2010 are consistently understood and applied, enabling needs to be met at the earliest opportunity. 
A key focus of the role will be reducing unnecessary escalation to statutory assessment processes and diagnostic pathways through strengthening SEND support arrangements, improving Quality First Teaching, and ensuring effective implementation of the graduated response across all educational settings. 
The post holder will work directly with Headteachers, Trust Leaders, SENCOs and governing bodies to improve standards of SEND provision, monitor outcomes for children and young people with SEND, and support the delivery of priorities within the Local Area SEND Reform and Improvement Plan. Through effective partnership working, performance monitoring and quality assurance activity, the post holder will promote a culture of inclusion, early intervention and accountability for outcomes across the education system.
PRINCIPAL ACCOUNTABILITIES: 
· Lead and coordinate citywide approaches to improving SEND standards, inclusion and ordinarily available provision.
· Develop, implement and evaluate improvement strategies that reduce barriers to participation, attendance and achievement for children and young people with SEND. With co-production at the centre to ensure the experiences of children, young people and families inform strategic development and service improvement.
· Lead SEND inclusion audits, thematic reviews and quality assurance activity across educational settings.
· Provide strategic challenge, support and advice to Headteachers, Trust Leaders, Governors and SENCOs regarding SEND provision and statutory responsibilities.
· Lead SENCO networks, inclusion forums and workforce development programmes to strengthen professional practice across the education sector.
· Lead, coordinate and influence multi-agency approaches through the Experts at Hand model to ensure children receive the right support at the right time.
· Monitor the effectiveness of SEND Support arrangements and Graduated Response processes across educational settings. 
· Contribute to Area SEND inspections, self-evaluation activity and improvement planning. Including the analysis of complex performance information, trends and outcomes to identify emerging risks and opportunities for improvement.
· Act as a key decision maker within SEND inclusion governance arrangements and panel processes.
· Produce reports, recommendations and strategic briefings for senior leaders, governance boards and partnership groups.

The above principal accountabilities are not exhaustive and may vary without changing the character of the job or level of responsibility. 

Additional information:
Must be able to travel across the city and attend meetings outside normal office hours where required.
The postholder requires a Standard or Enhanced DBS disclosure, the candidate is required to declare full details of everything on their criminal record unless the conviction/s and/or cautions are considered “protected” in line with filtering rules for DBS checks.
Political Restriction - This post is politically restricted under the provision of the local government and housing act 1989 on the basis of the following category: 
Select the one option that is relevant:
THIS POST IS NOT POLITICALLY RESTRICTED

GENERAL
The postholder must be flexible to ensure the operational needs of the Council are met.  This includes the undertaking of duties and responsibilities of a similar nature commensurate with the grade and requirements of the post, as and when required, throughout the various workplaces in the Council. 

ESSENTIAL CRITERIA
The application form will be assessed against the job role essential requirements to progress to the shortlisting process. 

Qualifications:
· Degree or equivalent Qualified Teacher Status (QTS) or recognised education qualification. 
· Evidence of continuing professional development in SEND, inclusion, school improvement, leadership or education. 
Knowledge:
· Comprehensive knowledge of the Children and Families Act 2014, SEND Code of Practice and Equality Act 2010.
· Detailed understanding of the SEND Reform Programme and emerging national policy developments.
· Detailed understanding of Ordinarily Available Provision and the Graduated Response.
· Strong understanding of Quality First Teaching and inclusive classroom practice.
· Detailed understanding of SEND Support arrangements and statutory assessment processes.
· Thorough understanding of Education, Health and Care Plans and associated pathways
· Knowledge of strategies that promote early intervention and reduce unnecessary escalation to statutory assessment and diagnostic pathways.
· Understanding of attendance, exclusion and behaviour issues affecting children and young people with SEND.
· Strong understanding of co-production and participation principles.
· Understanding of educational performance measures and outcomes for SEND cohorts.
· Knowledge of safeguarding responsibilities and promoting the welfare of children and young people.
· Understanding of local authority duties and responsibilities relating to SEND.
· Understanding of demography and the wider socio-economic Context of Hull.
· Understanding the funding mechanisms for education.

Experience:
· Relevant experience demonstrating substantial expertise in SEND, education leadership, inclusion or school improvement.
· Significant experience of working within education or SEND leadership across schools, academies, colleges or local authority services.
· Experience of supporting schools to improve outcomes for children and young people with SEND.
· Successful experience of developing inclusive practice and embedding high-quality SEND provision within educational settings.
· Successful experience of supporting implementation of the Graduated Response and SEND Support processes.
· Experience of working directly with Headteachers, SENCOs, Governors and Trust Leaders to improve SEND outcomes.
· Experience of interpreting educational performance data and quality assurance evidence to identify priorities and drive improvement.
· Proven track record of managing change and leading improvement programmes that deliver measurable outcomes.
· Experience of working collaboratively across education, health and social care systems.
· Experience of developing and delivering SEND-related training, support and professional development programmes
· Experience of reducing barriers to learning, attendance and participation for children and young people with SEND
· Experience of leading or contributing to reviews of SEND provision, inclusion practice or school improvement activity.

Skills:
· Strong project management and organisational skills with the ability to manage competing priorities.
· Ability to challenge and support educational settings to improve SEND provision and inclusive practice.
· Ability to influence senior leaders, Headteachers, SENCOs and partners to secure improvement.
· Ability to analyse complex educational, SEND and inclusion issues and develop practical solutions.
· Ability to interpret legislation, statutory guidance and national policy and translate these into operational practice.
· Ability to evaluate the effectiveness of SEND provision and identify improvements through evidence-based approaches.
· Ability to support schools in implementing Ordinarily Available Provision and Graduated Response approaches.
· Ability to facilitate, coach and develop educational leaders and practitioners.
· Ability to use performance information and quality assurance findings to support improvement planning.
· Ability to work collaboratively across organisational boundaries and develop effective partnerships.

Interpersonal/Communication Skills:
· Ability to establish highly effective working relationships with Headteachers, SENCOs, Trust Leaders, Governors and wider partners.
· Excellent interpersonal, influencing and negotiation skills.
· Ability to provide professional challenge constructively while maintaining positive relationships.
· Highly developed presentation and facilitation skills.
· Ability to deliver training and professional development to a wide range of audiences.
· Ability to communicate complex SEND, inclusion and legislative matters clearly and effectively.
· Ability to develop confidence, commitment and ownership amongst stakeholders.
· Highly developed report-writing skills.
· Ability to produce concise, accurate and evidence-based reports for senior leaders, partnership boards and educational settings.
· Ability to communicate technical and legislative requirements clearly for different audiences.

DESIRABLE CRITERIA
Where there is a high number of applications that meet the essential requirements, the desirable requirements maybe used as part of the shortlisting process.


Qualifications:
· Postgraduate qualification in SEND, Education Leadership, Inclusion or School Improvement. NASENCO Award. NPQH, NPQSL, NPQEL or equivalent leadership qualification
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