[image: high quality HCC logo col]OFFICIAL

OFFICIAL

[image: high quality HCC logo col]


JOB PROFILE  AND PERSON REQUIREMENTS 

	JOB TITLE: Senior Planning Policy Officer

	GRADE: 
8
	Evaluation Date: 
21 May 2026
	Evaluation Result: 298
	NC5099



ROLE AND PURPOSE
The post holder will lead on a range of planning policy matters, which are required for the delivery of the Hull Local Plan with significant emphasis on creating active environments and ensuring Active Design principles are embedded in future planning decisions.
The post holder will focus on building relationships with internal and external partners (including local planning authorities, public health and the active partnership), to design a strategic vision and contribute to the development of workable planning policies, considering all sources of relevant evidence including best practice, data and intelligence.

PRINCIPAL ACCOUNTABILITIES: 
1. Customer Focus – The post holder will work with national, regional, and sub-regional government and strategic bodies to inform the planning process, including advising officers and members on national and regional policy developments and contributing to the consultations on behalf of the residents of Hull in relation to active environments.  

Co-ordinates effective and efficient joint working with statutory and other key partners to ensure the highest quality development and place making, helping Planning Officers and Planning Committee assess the quality of development proposals with a particular focus on physical activity, health and wellbeing, health inequalities, and inclusion. 

2. Performance Management – Researches and evaluates trends and background information in formulating realistic planning policy options and choices and recommends solutions on wide ranging matters affecting the long-term future of the City.  Identifying, commissioning and managing consultants for appropriate work tasks. Codesigning, developing, implementing, and evaluating training programmes for Public Health, Planning and Transport Planning practitioners and managers that build a common purpose for healthy place-making and contribute to integrated working.  

Contribute to the ongoing evaluation and continuous learning of the impact of this workstream as part of place-based expansion.    

3. Statutory Obligations – Lead on relevant sections of the development of Hull’s new Local Plan, particularly in relation to opportunities to create active environments-write and develop needs led and evidenced based policies.   
 
4. Building common purpose around Public Health and Planning through expanding a partnership approach, within the Local Authority, wider stakeholders and the Active Hull Partnership.  

5. Provision of a constructive input to guide developers towards the highest quality development and place making, helping Planning Officers and Planning Committee assess the quality of development proposals with a particular focus on physical activity, sport, health and wellbeing, health inequalities, and inclusion.  

6. Advising on the potential health impacts of a range of planning activities and workstreams including planning applications, planning policies, regeneration initiatives and associated projects and programmes, including embedding Health Impact Assessments where appropriate.  

7. Developing and influencing planning policy and guidance to ensure that significant weight is attached to place planning for creating active, healthy and inclusive design. Involvement in the development and implementation of the Council’s built facilities strategy and Playing Pitch Strategy.

8. Attending pre-application/planning application meetings with developers and their design and planning teams together with the Council’s project team when required. Respond to submitted proposals and planning applications.   

9. Influencing and contributing to the design and masterplanning of developments to ensure that maximum opportunities are exploited to increase physical activity levels. The post holder will also provide advice on Council led schemes outside the planning process (for example major projects, transport schemes).  

10. Providing leadership, advice and challenge to integrate public health considerations into the planning process, from Local Plans to major planning applications

11. Lead on up-skilling Officers and Members to deliver positive change through the spatial planning process.   

12. Ensure that the necessary guidance and other resources are available to developers and planning applicants to secure healthy and inclusive design.   

13. The post holder may be called upon to provide expert advice at Planning Committee, public inquiries and hearings. 

14. Actively engaging with the broader Active Hull system and its governance structures, whilst contributing to the wider Hull place-based partnership agenda, supporting collaborative efforts across sectors.

The above principal accountabilities are not exhaustive and may vary without changing the character of the job or level of responsibility. 
Additional information:
Political Restriction - This post is politically restricted under the provision of the local government and housing act 1989 on the basis of the following category: 
Select the one option that is relevant:
THIS POST IS NOT POLITICALLY RESTRICTED
GENERAL
The postholder must be flexible to ensure the operational needs of the Council are met.  This includes the undertaking of duties and responsibilities of a similar nature commensurate with the grade and requirements of the post, as and when required, throughout the various workplaces in the Council. 


ESSENTIAL CRITERIA
The application form will be assessed against the job role essential requirements to progress to the shortlisting process. 

Qualifications:
· Degree or equivalent level qualification in town and country planning, or related field which provides eligibility for membership of the RTPI.
· Evidence of continuing professional development and/or membership RTPI of a professional body.

Knowledge:

· Possesses specialist skills and well-developed knowledge to provide in-depth support to a technical or operational service.
· Able to predict and drive change in a rapidly changing environment to deliver a performance-based culture.
· Understand how government policy/legislation impacts on council strategy and services.
· Ability to analyse and solve problems with an appreciation of possible longer-term implications.
· Uses knowledge of the service to be able to make decisions on requirements of the service and its development.
· Detailed knowledge of town planning legislation, planning policy and strategic planning matters.
· Understanding of Social and Economic Determinants of Health and/or how the built and natural environment can impact up on human health and wellbeing

Experience:
· Experience of strategy and policy development in a planning function
· Experience of successfully managing activity and performance targets 
· Managing conflicting priorities sometimes under pressure
· Experience and understanding of planning and project management.

Skills:
· Able to challenge constructively to design and introduce improvements and to manage change.
· Ability to plan ahead / organise / prioritise, implement service improvements and innovations.
· Ability to synthesise and prioritise complex and potentially conflicting demands, understand and absorb information and resolve problems. Require highly developed co-ordination, time management and prioritisation skills to enable the post-holder to achieve plans and objectives in a timely and organised manner.
· Ability to analyse problems, situations and information, think laterally and present innovative and feasible solutions.

Interpersonal/Communication Skills:
· Ability to build and manage effective relationships with stakeholders.
· Ability to build and maintain effective teams.
· High level of communication and interpersonal skills. Clearly spoken with good telephone, face-to-face and presentation skills.
· Ability to establish professional and effective working relationships with a range of partners/colleagues including the venerable and hard to reach.

DESIRABLE CRITERIA
Where there is a high number of applications that meet the essential requirements, the desirable requirements maybe used as part of the shortlisting process.


Experience:
· Ability to manage effective budgets/resources and enforce proper financial controls, showing sound business judgement.
· Experience in dealing with Playing Pitch Strategies and Built Facilities Strategies, as well as awareness of Sport England guidance: Assessing Needs and Playing Pitch Strategy guidance.
· Experience of partnership working and community engagement, including consultation techniques and practices


Interpersonal/Communication Skills:
· Strong analytical skills with the ability to process complex information and explain/present the information.
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